NASHWAUK
CITY COUNCIL

REGULAR AGENDA

p: 218-885-1210

City Council

Greg Heyblom
Mayor

Sheila Jensen

Councilor

Tom Martire

Councilor

Terry Sullivan

Councilor

David Bruns

Councilor

Sellman, Borland, &
Simon
City Attorney

Lee Longoria
Police Chief

April Kurtock
City Administrator/Clerk

Kristina Tunink
Deputy Clerk

Jason Martire
PW & Utility Lead,
WW/WW Operator

Joe Martire
Fire Chief

MONDAY, NOVEMBER 10, 2025

1. CALLTO ORDER

2. PLEDGE OF ALLEGIANCE

3. PUBLIC COMMENT. Members of the public are welcome to address the Nashwauk
City Council. Please provide your name and a brief description of the subject matter.
You are limited to 3 minutes. Rules for public comment are available at the podium.

a.

David Holmbeck Sr. regarding mineral rents due to DNR.

4. ADOPTION OF AGENDA

5. NOTABLE ITEMS

6. CONSENT AGENDA. The consent agenda gives the Nashwauk City Council a means of

handling routine items in one action. However, any one councilor may request that an item be
removed and placed on the regular agenda for discussion and consideration.

Approve the minutes of October 28, 2025, City Council meeting.
Approve the claim register #11102025 Claim 1 in the amount of
$59,528.13.

Approve the lawful gambling request by Grand Rapids Area
Community Foundation to conduct a raffle at Wizard’s Bar &
Grill on February 7, 2026.

7. UNFINISHED BUSINESS

d.

b.

Small Cities Development Program Update
East Itasca Joint Sewer Project Update

Public Works Building follow-up.

Follow-up regarding properties with hazardous conditions: 211
Central Avenue, 302 1* Street, 206 3™ Street, 324 3" Street, 2
Platt Avenue.
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City Council 1. Consider approval of Resolution No. 2025-17, a
resolution authorizing the City of Nashwauk to make
Greg Heyblom application to and accept funds from the commercial

Mayor redevelopment program.

Sheila Jensen 2. Consider demolition quotes for 211 Central Avenue :

Councilor 1. TNT Construction Group LLC : $46,750.

2. Bougalis and Sons : $62,660.
Tom Martire 3. Casper Construction Inc. : $67,000.
Councilor

3. Consider demolition quotes for 302 1st Street:

Terry Sullivan 1. TNT Construction Group LLC: $37,750.

Councilor 2. Casper Construction Inc.: $39,850.

3. Bougalis and Sons: $61,812.

David Bruns

Councilor 4. Consider asbestos abatement quotes for 211 Central

Avenue:
Sellman, Borland, & 1. AbateTek Environmental Services: $16,000.
Simon 2. M.AA.C.:$11,500.
City Attorney
5. Consider asbestos abatement quote for 302 1st Street:

Lee Longoria 1. M.AA.C.:$17,300.

Police Chief

8. NEW BUSINESS

April Kurtock

a. Follow-up regarding Ordinance Chapter 96. Trees.
City Administrator/Clerk
b. Consider approval of the zoning permit application from Jimmi
Jo Ledin to place a 10'x12’ shed within her fence at 427 1%
Street. This placement is approved contingent upon the
property owner paying for raising of the electrical mast that
Jason Martire ; ; :
N serves the household, as the electrical service line would rest on
PW & Utility Lead, e
WW/WW Operator top of the shed with its proposed placement.

Kristina Tunink

Deputy Clerk

Joe Martire
Fire Chief

c. Consider approval of the zoning permit application from Ken &
Brenda Haigh to place a 12'x20’ shed at 21 6™ Street.



NASHWAUK
CITY COUNCIL

REGULAR AGENDA

p: 218-885-1210

City Council

Greg Heyblom
Mayor

Sheila Jensen

Councilor

Tom Martire

Councilor

Terry Sullivan

Councilor

David Bruns

Councilor

Sellman, Borland, &
Simon

City Attorney

Lee Longoria
Police Chief

April Kurtock
City Administrator/Clerk

Kristina Tunink

Deputy Clerk

Jason Martire
PW & Utility Lead,
WW/WW Operator

Joe Martire
Fire Chief

FROM TIMBER TO TACONITE
N

301 Central Avenue, Nashwauk, Minnesota 55769

d. Consider adoption of the MN Paid Leave policy language and
adoption of the updated Family and Medical Leave Act (FMLA)
policy to be included in the City’s Personnel Policy.

9. DEPARTMENT & COMMITTEE REPORTS & REQUESTS
a. Fire Department:

b. Police Department:
c. Street Department:

10. COMMISSION & COMMITTEE UPDATES
a. Negotiation Committee
1. Consider approval of the Memorandum of
Understanding with AFSCME MN Council No. 65, Local
81, Chapter 8 (Police Chief) and the City of Nashwauk
regarding MN Paid Leave Law premium cost sharing.

2. Consider approval of the Memorandum of
Understanding with Law Enforcement Labor Services,
Inc. Local 471 (Patrol Officers) and the City of Nashwauk
regarding MN Paid Leave Law premium cost sharing.

3. Consider approval of the Memorandum of
Understanding with Minnesota Association of
Professional Employees (City Administrator/Clerk) and
the City of Nashwauk regarding MN Paid Leave law
premium cost sharing.

11. MAYOR AND COUNCIL UPDATES

12. ADJOURN



City of Nashwauk
October 28, 2025
City Council Meeting

Acting Mayor Bruns called the meeting to order at 5:30 p.m. in the Council Chambers of City Hall.
Acting Mayor Bruns led the Pledge of Allegiance.

Members present: Acting Mayor David Bruns, Councilor Tom Martire, Councilor Sheila Jensen, Councilor
Terry Sullivan.

Members absent: Mayor Greg Heyblom.

Also present: Administrator/Clerk April Kurtock, Police Chief Lee Longoria, Attorney lackie Simon.

Public Comment
David Holmbeck Sr. was present to share his thoughts with the Council regarding the DNR oversight on
payments of rents and minerals.

Rhonda Woodman, 3" street resident, provided the Council with a proposal regarding saving the old
Nashwauk high school gym. She asked the Councll to consider the proposal and a partnership.

Samantha Friend, 3™ Street, stated she had tires lining the back of her property to keep people from
trespassing. She stated she received a blight letter in the mail earlier that day and that the tires were
also moved and put in her garage. She was upset that someone cleaned it up and tore the ground while
doing so. She wanted to know who did it. Council agreed to look into the situation.

Adoption of Agenda
*Motion by Councilor Martire, seconded by Councilor Sullivan to adopt the agenda of the October 28,
2025, City Council Meeting.

Ayes: all present. Motion carried.

Approval of Consent Agenda
*Maotion by Councilor Sullivan, seconded by Councilor Jensen to approve the consent agenda as follows:

a. Approve the minutes of the October 14, 2025, City Council meeting.
b. Approve claim register #10282025 Claim 1 in the amount of $56,196.11.
Ayes: all present. Motion carried.

Unfinished Business
Small Cities Development Program
No update.

East ltasca Joint Sewer Board Update
The Board did not hold a meeting in October.

Public Works Building
The full IRRRB grant application was submitted with the assistance of JPJ Engineering on Friday, October
24, 2025, for the public works building project.




Hazardous Buildings

Regarding the tax-forfeit property at 302 1% Street, Itasca County has advised that the City can proceed
with enforcing the Order. Demolition quotes are due by November 7, 2025, for that property. Regarding
211 Central Avenue, two quotes for demolition have been received and one more quote is expected by
October 31. Council will address the quotes at the next Council meeting.

New Business

Ordinance Ch. 96 Trees

At the previous meeting, Council wished to review the ordinance again. A copy with proposed revisions
was within the packet for their consideration. Council expressed interest in reviewing the proposed
changes once more at the next meeting before approving the ordinance for posting.

Zoning Permit Application
*Motion by Councilor Sullivan, seconded by Councilor Jensen to approve the zoning permit application
from Jason Eatros to build a 40'x30" house, with a 16'x4’ covered porch and a 20'x22’ attached garage at
105 8™ Street.

Ayes: all present. Motion carried.

Electrical Easement
*Motion by Councilor Sullivan, seconded by Councilor Martire to approve the updated electrical
easement with ISD 319 with updated terms providing clarity for access and responsibility.

Ayes: all present. Motion carried.

Attorney Simon pointed out two grammatical errors in the easement that would be fixed before
signature.

Department & Committee Reports & Requests

Police Department

Chief Longoria shared that the new patrol officer has been working and getting trained in. He also
shared that he is starting to work on the department’s BCA audit.

Street Department
Surplus Declaration for Dump Truck
*Motion by Councilor Martire, seconded by Councilor Sullivan to approve the surplus declaration form
for the 1996 Ford Dump Truck, with an estimated fair market value of $7,000, and approve it for auction
through MN Bid.

Ayes: all present. Motion carried.

4t Street Playground

Administrator/Clerk Kurtock announced that the City received a $30,000 grant from the {RRRB toward
the 4™ Street Playground project. The grant had prevailing wage requirements though, which meant the
quote from St. Croix Recreation needed to be updated to reflect prevailing wages. The company had
submitted an updated quote.

*Motion by Councilor Jensen, seconded by Councilor Sullivan to approve the revised estimate from St.
Croix Recreation for the 4% Street playground equipment in the amount of $162,817.86, which has been
updated for prevailing wages per IRRRB grant requirements.

Ayes: all present. Motion carried.




Mayor and Council Updates
Acting Mayor Bruns announced a reminder that the November 11, 2025, Regular Council meeting was

rescheduled to Monday, November 10, 2025, at 5:30 p.m.

Council established two work session dates for the 2026 budget review, which were November 3" and
24" at 5:30 p.m.

Acting Mayor Bruns reminded everyone about the Halloween party that would be held at the Rec on
Halloween night.

Closed Session
*Motion by Councilor Martire, seconded by Councilor Jensen to convene at 6:08 p.m. to a closed session
as permitted by Minnesota Statute 13D.03 for the purpose of union negotiation strategizing.

Ayes: all present. Motion carried.

During closed session the Council discussed Minnesota Paid Leave and the approach to negotiating with
the collective bargaining units. The Council provided direction to the Negotiation Committee on how to
approach negotiations and parameters to work within.

*Motion by Councilor Sullivan, seconded by Councilor Martire to convene from closed session at 6:48
p.m.
Ayes: all present. Motion carried.

Adjourn
*Motion by Councilor Jensen, seconded by Councilor Sullivan to adjourn at 6:49 p.m.

Ayes: all present. Motion carried.

City Administrator/Clerk/Treasurer
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Claim Type .
Claim# 214 ACME TOOLS DULUTH
Cash Payment E 601-49000-220 Repair/Maint Supply tacker and impact driver $234.44 ;
Invoice 15187089
Cash Payment E 100-43100-210 Operating Supplies staples $28.42
Invoice 15242048 _ .
Transaction Date 11/6/2025 Checking Account 10100 Total $262.86 1
Claim# 215 EARL F. ANDERSEN
Cash Payment E 100-43100-210 Operating Supplies 6 20 mph speed limit signs $217.95
Invoice 0141190 o
Transaction Date 11/6/2025 Checking Account 10100 Total $217.95
Claimg# 216 AT&T
Cash Payment  E 100-42200-321 Phone/Internet Sept 26 - Oct 25 services $128.63
Inveice 11032025
Cash Payment E 100-42100-321 Phone/Internet Sept 26 - Oct 25 services $153.85
Inveoice 11032025
Cash Payment E 603-49030-321 Phone/Internet Sept 26 - Oct 25 services $53.20
Invaice 11032025
Cash Payment E 603-49333-321 Phonefinternet Sept 26 - Oct 25 services $161.92
Invoice 11032025
Cash Payment E 602-49020-321 Phone/Internet Sept 26 - Oct 25 services $179.89
Invoice 11032025
Cash Payment E 601-48000-321 Phene/Internet Sept 26 - Oct 25 services $14.98
Invoice 11032025
Transaction Date 11/6/2025 Due 11/6/2025 Checking Account 10100 Total 3692 47
Claim# 217 CAMPLIFE, LLC Ck# 007824E 11/7/2025 ;
aal—sh Payment E 100-45100-325 Dues & Maintenance Plan October 2025 $195.00 r
Invoice i
Cash Payment E 100-45100-342 RV CAMPGROUND FEE October 2025 $172.82
Invoice ;
Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $367.82 5
Claim# 218 CARQUEST
Cash Payment E 100-43100-280 2005 John Deere Grader battery $465.98 :
Invoice 5077-213623 i
Transaction Date 11712025 Checking Account 10100 Total $465.98 ;
Claim# 219 CITY OF NASHWAUK
Cash Payment E 100-41400-210 Operating Supplies cash for the cash register $50.00
Invoice
Transaction Date 11/7/12025 Due 11/7/2025 Checking Account 10100 Total $50.00
Claimg# 220 CLIFTON LARSON ALLEN LLP
Cash Payment  E 604-49040-300 Professional Srvs audit services $336.00
Invoice L251664626
Cash Payment E 603-48030-300 Professional Srvs audit services $336.00
Inveice L251664626
Cash Payment E 602-48020-300 Professional Srvs audit services $336.00
Invoice L251664626
Cash Payment E 601-49000-300 Professional Srvs audit services $336.00

Invoice L251664626
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Cash Payment E 100-41600 300 Professnonal Srvs audit services $336 00
Invoice L251664626
Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $1,680.00
Claim# 221 CONFITREK
Cash Payment E 100-42100-325 Dues & Maintenance Plan 2026 renewal $900.00
Invoice 1292 )
Transaction Date 11/7/2025 Checking Account 10100 Total $900.00
Claim# 222 ITASCA COUNTY LAND DEPARTME
Cash Payment E 100-41100-410 Lease & Rentat Lot 302 $100.00
Invoice 2026-302
Cash Payment E 100-41100-410 Lease & Rental Lot 046 $100.00
Invoice 2026-046
Cash Payment E 100-41100-410 Lease & Rental Lot 317 $100.00
Invoice 2026-37 . -
Transaction Date 11/7/2025 Checking Account 10100 Total $300.00
Claimg# 223 JOHN P. DIMICH
Cash Payment E 100-41600-304 Legal Fees October 2025 services $2,240.00
Invoice 3713
Transaction Date 11/7/12025 Checking Account 10100 Total $2,240.00
Claima# 224 GLACIER PARK IRON ORE PROP LL
Cash Payment E 601-49000-306 Permits & License Fees  Qctober 2025 - September 2026 $250.00
Invoice o
Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $250.00
Claimg# 225 HOMETOWN BILLING
Cash Payment E 650-48000-300 Professional Srvs October 20256 billing fees $250.25
Invoice _
Transaction Date 117712025 Due 11/7/2025 Checking Account 10100 Total $250.25
Claim# 226 IRON RANGE TIRE
Cash Payment E 100-43100-277 2019 JohnDeere Skidster flat repair on skid trailer $38.50
Invoice 36666
Transaction Date 11/7/2025 Checking Account 10100 Total $38.50
Claimi# 227 JEFFS RESTROOM TRAILER RENTA
Cash Payment E 100-45100-210 Operating Supplies May 20 - June 10 $150.00
Invoice 2586
Cash Payment E 100-45100-210 Operating Supplies May 20 - June 10 $150.00
Invoice 2530 _
Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $300.00
Claims# 228 JK MECHANICAL CONTRACTORS IN
Cash Payment E 100-41940-220 Repair/Maint Supply City hall bathroom electrical $968.00
Invoice 7035
Cash Payment E 100-41940-220 RepairMaint Supply city hall bathroom mechanical and carpentry $12,806.20
Invoice 7034
Cash Payment E 100-41840-220 Repair/Maint Supply city hall disconnect radiator and cap off $140.34
invoice 7019
Cash Payment E 650-48000-220 Repair/Maint Supply install new air ducting to ambulance day room $2,579.00

Invoice 7028
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Transaction Date 117712025 Checking Account 10100 Total $16,493.54
Claim# 2291 QWES
Cash Payment E 100-43100-213 Street Repairs quickrefe, pencils $18.72
Invoice 981384-PQXRQV
Cash Payment E 100-45100-210 Operating Supplies trash bags, trash cans $118.65
Invoice 991896-PRVNIG
Cash Payment E 100-42200-210 Operating Supplies trash bags, trash cans $118.65
Invoice 991896-PRVNIG
Cash Payment E 100-45100-210 Operating Supplies FILTERS $17.01
Invoice 987623-PRIAJV
Cash Payment E 100-43100-210 Operating Supplies PESTBLOCK, SHOCK FORCE, STAPLES $47.95
Invoice 987623-PRIASV
Cash Payment E 601-49000-210 Operating Supplies SAW BLADE, FLANGE $48.41
Invoice 999963-PSOSCC
Cash Payment E 100-43100-210 Operating Supplies PAINT SUPPLIES, PAPER TOWELS, AIR $200.40
FRESHENERS
Invoice 988963-PSOSCC
Cash Payment E 602-49020-210 Operating Supplies PVC PIPE $93.67
Invoice 999933-PSOSCC
Cash Payment E 100-43100-210 Operating Supplies WATER FILTER, COPPER PIPE, P TRAP $97.64
Invoice 971334-PSTDOZ
Cash Payment E 100-43100-210 Operating Supplies HOSE, HARDWARE $57.46
Invoice 971435-PSTDPD
Cash Payment E 601-49000-210 Operating Supplies ELECTRIC SUPPLIES $270.84
Invoice 973161-PSXBIM
Cash Payment E 100-43100-210 Operating Supplies LUMBER, DOORKNOB, GLOVES $163.63
Invoice 873161-PSXBIM
Cash Payment E 603-49333-210 Operating Supplies BATTERIES $21.35
Invoice 977015-PTDGYN
Cash Payment E 602-49020-210 Operating Supplies BRACKET, BWAY $12.31
invoice 977015-PTDGYN
Cash Payment E 100-43100-210 Operating Supplies HARDWARE $22.55
Invoice 977015-PTDGYN
Cash Payment E 100-43100-210 Operating Supplies SHELF ROD $28.44
Invoice 978752-PTHUWA
Cash Payment E 100-43100-210 Operating Supplies CLEANING SUPPLIES $50.24
Invoice 979026-PTHUWF
Cash Payment E 100-43100-210 Operating Supplies PLUMBING SUPPLIES $22.29
Invoice 981321-PTQVSF _
Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $1,400.22
Claim# 230 MINNESOTA ENERGY RESOURCES
Cash Payment E 100-43100-383 Gas Utilities November 2025 $206.65
Invoice
Cash Payment E 100-45100-383 Gas Utilities November 2025 $150.12
Invoice
Cash Payment E 100-41940-383 Gas Utilities November 2025 $196.20
inveice
Transaction Date 114712025 Due 11/7/2025 Checking Account 10100 Total $552.97

Claim# 231 NASHWAUK PUBLIC UTILITIES
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$3,111.84

Invoice

Cash Payment E 100-42100-380 Utility Services Electric  November 2025 $270.85
Inveoice

Cash Payment E 100-42200-380 Utility Services Electric November 2025 $270.86
Invoice

Cash Payment E 100-43100-380 Utility Services Electric  November 2025 $1,298.94
Invoice

Cash Payment E 100-41940-380 Utility Services Electric November 2025 $447.58
Invoice

Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 16100 Total $5,400.05

Claim# 232 PARK STATE BANK Ck# 007823E 11/7/2025

Cash Payment E 100-41400-361 Bank Charges October service charge $147.50
Invoice

Cash Payment E 100-41400-361 Bank Charges October cash management fee $60.00
Invoice

Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $207.50

Claim# 233 PARK STATE BANK - VISA

Cash Payment E 100-43100-210 Operating Supplies engine code reader $135.98
Invoice

Cash Payment E 100-41400-200 Office Supplies envelopes, note pads, bill box $63.54
Invoice

Cash Payment E 100-43100-280 2005 John Deere Grader led lights $71.98
Invoice

Cash Payment  E 601-49000-210 Operating Supplies electrical connectors $133.20
Invoice

Cash Payment E 100-41400-210 Operating Supplies chair mats $160.40
Invoice

Cash Payment E 100-43100-210 Operating Supplies water testing kit $87.99
Invoice

Cash Payment  E 100-43100-210 Operating Supplies sink faucet $164.38
Invoice

Cash Payment E 100-41100-222 Postage postage $7.85
Invoice

Cash Payment E 100-43100-210 Operating Supplies safety hamess $229.47
Invoice

Cash Payment  E 100-43100-210 Operating Supplies hardware for the basement $12.54
Invoice

Cash Payment E 100-43100-210 Operating Supplies husky, furniture movers, screwdriver $723.70
Invoice

Cash Payment  E 100-43100-210 Operating Supplies grease, uv system $173.26
Invoice

Cash Payment  E 603-49333-210 Operating Supplies ballast $1,860.00
Invoice

Cash Payment E 100-43100-210 Operating Supplies sandpaper, lawn mower lift $338.08
Invoice

Cash Payment E 100-42200-210 Operating Supplies nitrile gloves $524.70
Invoice

Cash Payment  E 100-42200-210 Operating Supplies splint kit $286.99

Invoice
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$335 69

open house

Invoice

Cash Payment E 100-42200-210 Operating Supplies open house $158.79
Invoice

Cash Payment E 100-42100-316 GAS - VEHICLES & EQUI fuel $64.21
Invoice

Cash Payment E 100-42100-210 Operating Supplies power charging cords $45.38
Invoice

Cash Payment E 100-42100-225 Nashwauk Night Qut Expe night out swag $810.52
Invoice

Cash Payment  E 100-42100-210 Operating Supplies pest control $50.00
Invoice

Cash Payment E 100-42200-210 Operating Supplies pest control $50.00
Invoice

Cash Payment  E 650-48000-210 Operating Supplies pest control $50.00
Invoice

Cash Payment E 100-42100-431 Clothing Allowance-longori uniform $148.63
Invoice

Cash Payment E 100-42100-317 BWC & Taser Equipment Mjolsness taser holster $62.05
Invoice

Cash Payment  E 100-42100-210 Operating Supplies tuning forks $156.00
Invoice

Transaction Date 11/7/2025 Checking Account Total $6,905.33

Claimg# 234 PAUL BUNYAN COMMUNICATIONS

Cash Payment E 100-45100-321 Phone/Internet Octeber 2025 $98.40
Invoice

Cash Payment E 100-43100-321 Phone/Internet Qctober 2025 $103.20
Invoice

Cash Payment E 100-41160-321 Phone/internet October 2025 $64.20
Invoice

Cash Payment E 100-42200-321 Phone/Internet October 2025 $35.00
Invoice

Cash Payment E 100-42100-321 Phone/internet October 2025 $73.40
Invoice

Cash Payment E 601-49000-321 Phone/Internet October 2025 $64.20
Invoice

Cash Payment  E 602-49020-321 Phonefinternst October 2025 $64.20
Invoice

Cash Payment E 603-49030-321 Phone/Internet October 2025 $64.21
Invoice

Transaction Date 11/7/2025 Due 11/7/2025 Checking Account Total $566.81

Claim# 235 POMPS TIRE SERVICE INC

Cash Payment E 100-43100-280 2005 John Deere Grader tires for the grader $13,062.00
invoice 650063399

Transaction Date 111712025 Checking Account 10100 Total $13,062.00

Claim# 236 POWERPLAN

Cash Payment E 100-43100-275 99 JD Front End Loader  time and travel $478.10
Invoice 2594140

Cash Payment E 100-43100-275 99 JD Front End Loader quick lock pin $117.15

Invoice 2590611
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Transaction Date

Claim# 237 PRUDENTIAL FINANCIAL

Cash Payment E 100-49240-131 Employer Paid Life/LTD/E life insurance retirees, November 2025 $308.34
Invoice

Transaction Date 11712025 Due 11/7/2025 Checking Account 10100 Total $308.34

Claim# 238 SINCLAIR EXPRESS MART

Cash Payment E 100-43100-316 GAS - VEHICLES & EQUI October fuel $1,176.94
Invoice

Cash Payment E 100-42100-316 GAS - VEHICLES & EQUI October fuel $1,012.41
Invoice

Cash Payment E 100-42200-316 GAS - VEHICLES & EQUI October fuel $537.45
Invoice

Transaction Date 11/7/2025 Due 11/7/2025 Checking Account 10100 Total $2,726.80

Claim# 239 STREICHERS

Cash Payment E 100-42100-215 Clothing purchases Miolsness plates and carrier $1,794.99
Invoice 11791549

Transaction Date 117712025 Due 11/7/2025 Checking Account 10100 Tatal $1,794.99

Claim# 240 SUPERIOR MINERAL RESOURCES

Cash Payment E 601-49000-306 Permits & License Fees  October 2025 - September 2026 $250.00
Invoice

Transaction Date 111712025 Due 11/7/2025 Checking Account 10100 Total $250.00

Claim# 241 WEX HEALTH Ck# 007825E 11/7/2025

Cash Payment E 100-42100-130 Employer Paid Health Ins/ Cobra fees- September $18.33
Invoice

Cash Payment E 100-43100-130 Employer Paid Health ins/ cobra fees- September $18.34
Invoice

Cash Payment E 100-41400-130 Employer Paid Health Ins/ cobra fees- September $18.23
Invoice

Cash Payment E 100-41400-130 Employer Paid Heaith Ins/ HSA fees- September $5.50
Invoice

Cash Payment  E 100-43100-130 Employer Paid Health Ins/ HSA fees- September $11.00
Invoice

Cash Payment E 100-42100-130 Employer Paid Health Ins/ HSA fees- September $8.25
Invoice

Transaction Date 111712025 Due 11/7/2025 Checking Account 10100 Total $79.75

Claim# 242 SELLMAN BORLAND & SIMON PLLC

Cash Payment E 100-41600-304 Legal Fees October services $1,168.75
Invoice _

Transaction Date 11110/2025 Checking Account 10100 Total $1,168.75

Claim Type Total $59,528.13
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Pre-Written Checks $655.07
Checks to be Generated by the Compute $58,873.06

Total $59,528.13

NAME YES NO ABSTAIN




MINNESOTA LAWFUL GAMBLING 4/23
LG220 Application for Exempt Permit Page 1 of 3

An exempt permit may be issued to a nonprofit Application Fee (non-refundable)

arganization that: Applications are processed in the order received. If the application

: :&gﬁ'fégf;&“&gf;?g%%%?g f';:’e‘;rgs:‘i'gr ia(\:/aslre Er’]g(ajr is postmarked or received 30 days or more before the event, the
! P 9 application fee is $100; otherwise the fee is $150.

year, _ ee |
If total raffle prize value for the calendar year will be Due to the high volume of exempt applications, payment of
$1,500 or less, contact the Licensing Specialist assigned to additional fees prior to 30 days before your event will not expedite

your county by calling 651-539-1900. service, nor are telephone requests for expedited service accepted.

Organization . ) ] Previous Gambling

Name: Grand Rapids Area Community Foundation Permit Number: X-33275-25-30
Minnesota Tax ID Federal Employer ID

Number, if any; Number (FEIN), if any: 41-1761590

Mailing Address: 350 NW 1st Ave, Suite E

City: Grand Rapids State: MN Zip: 55744 County: Itasca

Name of Chief Executive Officer (CEQ): Diane Larson, Board Chair

CEOQ Daytime Phone: 218-326-7978 CEO Email; diane@itascacountyhra.org
{permit will be emailed to this email address unless otherwise indicated below)

Email permit to (if other than the CEQ): mindy.nuhring@gracf.org

Type of Nonprofit Organization {check one):

|:] Fraternal |:| Religious |:] Veterans Other Nonprofit Organization

Attach a copy of one of the following showing proof of no'nprofit status:

{DO NOT attach a sales tax exempt status or federal employer ID number, as they are not proof of nonprofit status.)

A current calendar year Certificate of Good Standing
Don't have a copy? Obtain this certificate from:

MN Secretary of State, Business Services Division Secretary of State website, phone numbers:
60 Empire Drive, Suite 100 www.sos.state.mn.us
St. Paul, MN 55103 651-296-2803, or toil free 1-877-551-6767

IRS income tax exemption (501(c)) letter in your organization's name
Daon't have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact the
IRS toll free at 1-877-829-5500,
IRS - Affiliate of national, statewide, or international parent nonprofit organization {(charter)
If your organization falls under a parent organization, attach copies of both of the following:
1. IRS letter showing your parent organization is a nonprofit 501(c¢) organization with a group ruling; and
2. the charter or letter from your parent organization recognizing your organization as a subordinate.

GAMBLING PREMISES

Name of premises where the gambling event will be conducted .
(for raffles, list the site where the drawing will take place): _ Wizards Bar and Grill

Physical Address (do not use P.O. box): 102 Central Ave

Check one:
City: Nashwauk Zip: 55769 County: Itasca
|:]Township: Zip: County:

Date(s) of activity (for raffles, indicate the date of the drawing): February 7, 2026

Check each type of gambling activity that your organization will conduct:

|:| Bingo |___| Paddlewheels |___| Pull-Tabs l:l Tipboards Raffle

Gambling equipment for bingo paper, bingo boards, raffle boards, paddlewheels, pull-tabs, and tipboards must be obtained
from a distributor licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo ball selection
devices may be borrowed from another organization authorized to conduct binge. To find a licensed distributor, go to
www.mn.gov/gch and click on Distributors under the List of Licensees tab, or call 651-539-1900.
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LG220 Application for Exempt Permit

CITY APPROVAL

for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

{60 days for a 1st class city).
E]The application is denied.

Print City Name:

The application is acknowledged with a 30-day waiting
pericd, and allows the Board to issue a permit after 30 days

30 days.

Print County Name:

Signature of City Personnel:

for a gambling premises

|:| The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting
pericd, and allows the Board to issue a permit after

EIThe application is denied.

COUNTY APPROVAL

located in a township

Signature of County Personnel:

Title:

Date:

Title:

Date:

submitting application

The city or county must sign before

Gambling Control Board.

to the

Title:

TOWNSHIP (if required by the county)

On behalf of the township, I acknowledge that the organization
is applying for exempted gambling activity within the township
limits. (A township has no statutery authority to approve or
deny an application, per Minn, Statutes, section 349.213.)

Print Township Name:

Signature of Township Officer:

Date:

L3

The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial

report will he completed and returned to the Board within 30 days of the event date.

Chief Executive Officer's Signature:

Date:

(Signature must be CEQ's signature; designee may not sign)

Print Name: Diane Larson, Board Chair

Complete a separate application for:

+ all gambling conducted on two or more consecutive days; or

+ all gambling conducted on one day.

Only one application is required if one or more raffle drawings are

conducted on the same day.

Financial report to be completed within 30 days after the

gambling activity is done:

A financial report form will be mailed with your permit. Complete
and return the financial report form to the Gambling Control

Board.

Your organization must keep all exempt records and reports for
3-1/2 years (Minn. Statutes, section 349.166, subd. 2(f}).

Questions?

651-539-1900.

Mail application with:
a copy of your proof of nonprofit status; and

_____ application fee (non-refundable), If the application is

postmarked or received 30 days or more before the event,

the application fee is $100; otherwise the fee is $150.
Make check payable to State of Minnesota.

To: Minnesota Gambling Control Board
1711 West County Road B, Suite 300 South
Roseville, MN 55113

Call the Licensing Section of the Gambling Control Beard at

Data privacy notice: The information requested
on this form (and any attachments) will be used
by the Gambling Contrel Beard (Board} to
determine your organization's qualifications to
be involved in lawful gambling activities in
Minnesota. Your organization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
information, the Board may not be able to
determine your crganization's qualifications and,
as a consequence, may refuse to issue a permit,
If your organization supplies the infermation
requested, the Board will be able to process the

application. Your organization’s name and
address will be public information when received
by the Board, All other information provided will
be private data about your crganization until the
Board issues the permit. When the Board issues
the permit, all information provided will become
public. If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization’s name and
address which will remain public. Private data
ahbout your organization are available to Board
members, Board staff whose work requires
access to the information; Minnesota's Depart-

ment of Public Safety; Attorney General;
Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuant to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent.

-

This form will be made available in alternative format (i.e. large print, braille) upon request.

An equal opportunity employer
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Allowable expenses - Gambling funds may be
spent for allowable expenses, such as:

gambling equipment (pull-tabs, bingo paper,
bingo blower, paddlewheel tickets, tipboard
games);

advertising;
printing raffle tickets; or

any services or goods that are directly related
to the conduct of your gambling.

Charitable contributions - Gambling funds may
be spent for the following charitable contributions
{lawful purpose):

to or by 501(c)(3) organization and 501{c)(4)
festival organizations;

relieving the effects of poverty, homelessness,
or disability;

problem gambling programs approved by the
Minnesota Department of Human Services;

public or private nonprofit school;

scholarships (if a contribution is made to a
scholarship fund, it must be made to a
nonprofit organization whose primary mission
is to award scholarships);

church;

recognition of military service (open to public)
or active military personnel in need;

activities and facilities benefiting youth under
age 21;

citizen monitoring of surface water quality,
with data submitted to Minnesota PCA;

unit of government (NOTE: A direct
contribution to a law enforcement or
prosecutorial agency is not allowed);

wildlife management projects or activities that
benefit the public-at-large, with DNR approval;

grooming and maintaining snowmobile or
all-terrain trails that are grant-in-aid trails, or
other trails open to public use, with DNR
approval;

supplies and materials for DNR training

and educational programs;

nutritional programs, food shelves, and
congregate dining programs primarily for
persons who are 62 or older or disabled;
community arts organizations or programs;
humanitarian service recognizing volunteerism
or philanthropy; and

acqguisition and repair of real property and
capital assets (contact the Gambling Control
Board for requirements).

10.

Controlled contribution - An organization
may not retain any centrol over any
contribution made from gambling funds.
The only exception is for expenditures by

a 501(c)(3) organization or a 501(c}4)
festival organization to its general
fund.

Financial gain - A contribution or
expenditure may not be made if it results in
any monetary, economic, financial, or
material benefit to the organization making
the contribution or expenditure.

Government - An expenditure may not

be made for:

«» influencing the nomination or election
of a candidate for public office;

» promoting or defeating a ballot question;
or

« any activity intended to influence an
election or a governmental decision-
making process.

Law enforcement - A direct contribution
may not be made to a law enforcement or
prosecuterial agency.

Pension - A contribution may not be made
to a government pension or retirement
fund, such as a fire relief association.

Conflict of interest - A contribution or
expenditure may not be made if it is not
allowed under the conflict of interest
provisions of the Minnesota Nonprofit
Corpo-ration Act, Minnesota Statutes,
Section 317A.255.

Alcohol - An expenditure may not be made
for the purchase of any intoxicating liquor,
wine, or malt beverages.

Fundraising - An expenditure may not be
made for fundraising costs, except as
allowed for a 501{c)(3) organization or
501(c)(4) festival organization from its
general fund.

Other organizations - With few excep-
tions, gambling funds may not be contrib-
uted to other organizations or clubs such as
veterans, fraternal, Lions, etc. unless it is a
501({c)(3) organization.

Other contributions - A contribution may
not be made to a 501(c)(3) organization or
another entity with the intent or effect of
not complying with lawful purpose
restrictions or requirements.

Minnesota Gambling Control Board 2023




MINNESOTA GAMBLING CONTROL BOARD

BINGO AND RAFFLE - Checklist for Excluded/Exempt Permits

The purpose of this form is to help your organization conduct excluded/exempt gambling in compliance with the requirements
listed below. Exempt and Excluded activities cannot be conducted in the same calendar year. The five forms of lawful gambling are
bingo, paddlewheels, pull-tabs, raffles and tipboards. Detailed information regarding each requirement is available by clicking on
the following links [in blue italics]: 1) applicable statutes and rules; 2} the Lawful Gambling Manual; 3) the online class,

“Conduct of Raffles”; and 4) the phone number and email address of your county’s Licensing (license, permits and leases) and
Compliance {conduct and reporting) Specialists.

o

Tickets are printed in accordance with MN Rule 7861.0310.

Tickets contain the sequential number of the raffle ticket. Theatre style tickets may be used. (348.173)
Alist of prizes and a statement of other relevant information is made available to ticket purchasers. (349.173)

The organization must pay in full or otherwise become the owner of all prizes prior to the raffle drawing, except for
raffles with gross receipts of $60 or less. (7861.0260)

5. Amerchandise certificate is used when a prize requiring registration or licensure (guns, cars, ATVs, ete.} is offered.
(7861.0260)

6. Prizes must not consist of lawful gambling equipment including raffie tickets for another raffle. { 7861.0260}

7. The total value of lawful gambling prizes awarded (use fair market value for donated prizes) does not exceed $50,000 in
a calendar year. (349.166)

8. Cash must not be substituted for merchandise prizes that have been won. (7861.0260 Subp. 4C(2}}
9. Alcoholis only awarded as a prize to persons who demonstrate that they are 21 years of age or older. {340A.707)

10. Only cash, personal checks, cashier’s checks, money orders, travelers’ checks, and debit cards may be accepted for the
purchase of tickets (NO CREDIT CARDS — NO INTERNET SALES). (349.2127) (7861.0260)

11. The method of winner selection cannot be manipulated or based on the outcome of an event not under the
organization's control. (345.173)

12. Persons are not required to be present at a raffle drawing to be eligible to win. (349.173) (7861.0310}

13. Raffle tickets are not sold to or won by persons under age 18. (349.181) (7861.0310)

14. Purchasers are not required to buy anything other than the ticket. {349.173) (7861.0310)

15. Clear and legible house rules in accordance with MN Rule 7861.0310 are prominently posted at the point of winner
selection.

16. An exempt permit financial report {LG220A) must be submitted to the Gambling Control Board within 30 days of the

gambling occasion. (349,166}

el el Eal e

il

1. Clear and legihle house rules in accordance with MN Rule 7861.0270 are prominently posted at the point of winner
selection.

2. House rules include the policy on declaring bingo and last number called. (7861.0270 Subp. 2A(1))
3. House rules include the reasons for potentially cancelling hingo occasions. (7861.0270 Subp. 2A(1}}

4. All sales must be on a cash basis and take place at the permitted premises during or immediately prior to the bingo
occasion, (NQ CREDIT CARDS —NO INTERMNET SALES) (7861.0270 Subp. 5B(1))

5. Bingo paper must not be offered for free or discounted unless the price is reduced with a coupon.
(7851.0270 Subp. 58(7))

6. Bingo balls must be available for inspection by at least one player before the occasion begins to determine that all are
present and in operating condition. (7861.0270 Subp. 3A)

7. Noreservaticn of bingo cards or bingo paper for any person {7861.0270 Subp. 3F)
8. Bingo records (including bingo program) must be kept for 3% years. (7861.0270 Subp. 11)

1. Gambling records must be kept for 3% years. (7861.0310)

2. Gambling funds may only be spent for allowable expenses and lawful purposes. (349.12 Subd. 3a) (349.12 Subd. 25)
(mn.gov/gch/fag-exemptexcluded.html) and (mn.gov/gcb/assets/infosheetspendinggamblingfunds.pdf)

7/23




City of Nashwauk
RESOLUTION NO. 2025-17

STATE OF MINNESOTA
COUNTY OF ITASCA
CITY OF NASHWAUK

RESOLUTION AUTHORIZING THE CITY OF NASHWAUK TO MAKE APPLICATION TO AND ACCEPT FUNDS
FROM THE COMMERCIAL REDEVELOPMENT PROGRAM

WHEREAS THE City of Nashwauk approves of the attached application for funding that would be used
toward demolition of buildings at the following address/es:

1. 211 Central Avenue, NASHWAUK, MINNESOTA 55769
2. 302 1* Street, NASHWAUK, MINNESOTA 55769

WHEREAS THE City of Nashwauk agrees to accept funding for the underlying project if approved by
IRRRB,

NOW BE IT RESOLVED that the authorizing authority of CITY OF NASHWAUK does adopt this
resolution,

Upon vote taken, the following voted:
For:

Abstain:

Absent:

Whereupon Resolution No. 2025-17 was declared duly passed and adopted on this 10th day of
November 2025.

Greg Heyblom, Mayor

April Kurtock, City Administrator/Clerk



PROPOSAL

Date: 10/29/2025

To: City of Nashwauk
Attn: April Kurtock
Project: 211 Central Ave Demolition
Location: Nashwauk, MN

Jescription: }

1 Demolition of the above address per the request for demo. $46,750.00
TOTAL LUMP SUM PRICE $46,750.00

Notes:

Pricing valid for the year of 2026.

Includes:

See Above.

Excludes:

Hazardous Materials Abatement.

Thank you for the opportunity to quote.

Sincerely,

Dsinenee. (Weaon 10/29/2025
Dominic Ellison Acceptance Date

Project Manager/Estimator

dominic@tnt-cg.com
Cell 218-244-4166

** UNION CONTRACTOR




I
'

George Bougalis and Sons Co.
3402 15th Ave E

Hibhing, MN 55748 US
basinfo7@bougafisandsons.com
www.bougalisandsons.com

Estimate :
ADDRESS SHIP TO ESTIMATE 1777 l
Nashwauk, City of 211 Central Ave. DATE 10/16/2025
301 Central Ave Nashwauk MN 55769 EXPIRATION 056/16/2026
Nashwauk, MN 55769 US DATE
DATE DESCRIPTION Qry RATE AMOUNT
10/16/2025 20.2050 Demalition 211 Central Ave. Demolition 1 62,660.00 62,660.00
Demolition to include: :
-Mobilization |
-MPCA 10 day notification
-Remove & Haul away MSW garbage
inside building
-Demolish & Haul away structure and
foundations
-Remove trees as needed for
demolition
-Fill Basement with granular material :
-Topsoil, Seed & Mulch disturbed {
areas
[
EXCLUSIONS: ‘
-Permits ’
-Bonds
-Garage behind main structure i
-Hazardous material (bulbs, ballasts, |
chemicals, mercury switches etc.) ADD :
$2950 for this work
-Asbestos abatement or inspections 1
tndemnification and Hold Harmless Agreement - To the extenl permitted by faw, SUBTOTAL 62,660.00 i
tha ahove pwner. agrees Lo defend. indemnify and hold harmless George :

Bougalis and Sons. Co. ("General Conlracior”) and ils officers, directors, agents TAX 0.00 ;
and employees from and against any and ali claims, injuries. suils, lizns, e

judgments, sellements, fings, damages, losses and expenses, including

reasonahle legal fres and costs, arising in whaole or in parl and in any manner TOTAL $62 660_00
from Lhe acts, omissions, breach. or defauli of conlracl, in cannection with the 4
performance of any work for Owner by General Cantracior, s officers. directors,

agents, employzes and subcontractors, except for injuries and damages caused

by the sale negligence of General Conlraclor. This agreement shall survive the

terminalion of any agreement belweesn Owner and General Conlraclor.

Accepted By

Page 10of 2



Proposal

ASPER
- 212 SE 10" Street
CONSTRUCTIONE Grand Rapids, MN 55744 Date: 10/23/25
—0 Phone: (218) 326-9637
Fax: (218) 326-9638
Email: estimates@caspercon.com

- CUSTOME! Jo
CITY OF NASHWAUK DEMO - 211 CENTRAL AVENUE
/DESCRIETION, 2
MOBILIZATION $5,000.00
DEMO BUILDING & FILL BASEMENT $58,000.00
CUT & CAP UTILITIES $4,000.00
TOTAL ESTIMATED COST: $67,000.00
NOTES:

s Casper Construction is not responsible for damage or repair to unmarked private underground utilities.

« Casper Construction requires a minimum 2 week notice prior to work taking place. Current project
schedules take precedence.

o All utilities must be disconnected prior to demolition (i.e. natural gas, electricity, phone/cable, efc)

»  Property owner to file for demolition permit.

Exclusions:

» Determination & removal of any PCB's, asbestos or other hazardous materials.
* Permits/Testing/Inspections

« Bond

» Concrete / Bituminous

¢ Winter Conditions

Sam Schultz

Assistant Project Manager




PROPOSAL

Date: 11/5/2025

To: City of Nashwauk
Attn: April Kurtock
Project: 302 1st St Demolition
Location: Nashwauk, MN
Descriptio

‘ot

Demolition of the above address per the request for demo.

’:$37,750.00

TOTAL LUMP SUM PRICE
Notes:
Pricing valid for the year of 2026.

Includes:
See Above.

Excludes:
Hazardous Materials Abatement.
Thank you for the opportunity to quote.

Sincerely,

Dsinence. Weaon 11/5/2025

Dominic Ellison
Project Manager/Estimator
dominic@tnt-cg.com

Cell 218-244-4166

$37,750.00

Acceptance

** UNION CONTRACTOR

Date




Proposal

ASPER
1 212 SE 10" Street
2 Grand Rapids, MN 55744 Date: 11/3/25
COEININME GLL P (2153203807
Fax: (218) 326-9638
Email: estimates@caspercon.com

"CITY OF NASHWAUK DEMO - 302 157 STREET

[ MOBILIZATION - | | 400000

DEMO BUILDING $31,850.00
CUT & CAP UTILITIES $4,000.00
TOTAL ESTIMATED COST: $39,850.00

NOTES:

»  Casper Construction is not responsible for damage or repair to unmarked private underground utilities.

»  Casper Construction requires a minimum 2 week notice prior to work taking place. Current project
schedules take precedence.

s All utilities must be disconnected prior to demolition {i.e. natural gas, electricity, phone/cable, etc)

s Property owner to file for demolition permit.

Exclusions:

¢ Determination & removal of any PCB's, asbestos or other hazardous materials.
+  Permits/Testing/Inspections

e Bond

+ Concrete / Bituminous

« Winter Conditions

Sam Schultz
xga,mu.a,e ﬁoﬂu&/b«

Assistant Project Manager




George Bougalis and Sons Co.
3402 15th Ave E

Hibbing, MN 55746 US
basinfo?@bougalisandsons.com
www.bougalisandsens.com

Estimate

ADDRESS

Nashwauk, City of

301 Central Ave
Nashwauk, MN 55769 US

SHIPTO

Nashwauk City of
302 1st Street
Nashwauk MN 55769

ESTIMATE
DATE
EXPIRATION
DATE

1790
11/03/2025
06/03/2026

DATE DESCRIPTION QTy RATE AMOUNT

11/03/2025 20.2050 Demoilition 302 1st Street Demclition 1 6181200 61,812.00

Demolition to include:

-Mobilization

-MPCA 10 day notfification

-Remove & Haul away MSW garbage
inside building

-Demolish & Haul away structure and
foundations for block & Tin buildings
-Remove trees as needed for
demolition

-Fill Basement with granular material
-Topsoil, Seed & Mulch disturbed
areas

EXCLUSIONS:

-Permits

-Bonds

-Hazardous material (bulbs, ballasts,
chemicals, mercury switches etc.) ADD
$4850 for this work

-Asbestos abatement or inspections

SUBTOTAL 61,812.00

Indemmnification and Hold Harmiess Agreement - To the exlent permitted by Jaw,
the above owner, agrees (o defend, indemnify and hold harmless George
Seugalis ang Sons, Co. ("General Contractor) and it officers, directors, agents TAX 0.00
and employees from and against any and all claims, injurdes, suits, lions, o
judgments. setilements, fines, damages. losses and expenses, including
reasonable legal fees and costs, arsing in whole or in part and in any manner
from the acts, omissions, breach, or default of contract, in connection wilth {be
pardormance of any work for Qwner by Generat Contractor, its officers, directors,
agents, employees and subconiractors, except for injuries and damages caused
by the sole negligence of General Contractor. This agreement shall survive the
termination of any agreement between Ownar and General Contractor.

TOTAL $61,812.00

Accepted By

Accepted Date

Page 1of1




I M.AALC.

Asbestos Abatement » Demolition » Aggregate

Date: 7/31/25
To: City of Nashwauk
From: MAAC (MN Asbestos Contractor License # ACL-77)

Project Addresses:
e 302 1st St., Nashwauk, MN
¢ 211 Central Ave, Nashwauk, MN

Contact Name, Number, Email: April Kurtock, 218-885-1210 akurtock@nashwaukmn,gov
Re: UPDATED Abatement of Asbestos-Containing Materials at 2 Properties in Nashwauk, MN

Scope of Work to Include:
e Mobilization and travel to jobsite:
o Abatement of ACM ltems found at 302 1st St., Nashwauk, MN to include:
m Black mastic- wood panel- front section of structure. Approx 200 SF
m Black mastic- on walls- back section of structure Approx 200 SF
m Black mastic- Exterior in courtyard in between sections. Approx 50 LF
m Roofing- Sliver Layer (Removal of top layer of garage)
m Chimney flashing on roof (assumed)
m 3 Metal sinks in middle (assumed)
o Abatement of ACM ltemns found at 211 Central Ave, Nashwauk, MN to include:
m Pipe insulation in Basement (Gray)- Approx 200 LF with 20 joints
m Pipe insulation in Basement (Tan)- Approx 200 LF with 20 joints
m Vinyl Flooring- Upstairs- Approx 150 SF
m Plaster Ceiling Texture- Upstairs- Approx 300 SF
o Disposal costs associated with hazardous materials at state-certified asbestos landfill.

Quotes for above scope of work: $28,800.00

¢ 302 1st St, Nashwauk, MN Abatement: $17,300.00

¢ 211 Central Ave, Nashwauk, MN Abatement: $11,500.,00

* - Total: $28,800.00
Owner Authorized Signature: Date:
MAAC Signature: Cody Dyshaw. General Manager Date: _7/31/25
Notes:

1. Quote includes $3,000,000/occurrence fiability insurance.
2. MAAC to coordinate abatement schedule with City of Nashwauk.
3. City of Nashwauk to have buildings cleaned out of debris prior to MAAC arrival for abatement.

PO Box 411 + Montevideo MN 56265
Office 320.269.5315 *+ MaacAsbestos.com * Contact@MaacAsbestos.com




PROPOSAL

SEPT 4™H 2025 )
’ IS'IOE 3rc¢ “Avenue ~ Hibbing, MN 55746
TO: Project Property:
CITY OF NASHWAUK 211 CENTRAL AVE

NASHWAUK MN

We propose to abate as specified, per all local, Federal and State
regulations.

The proposal does include the proper disposal of such materials in a
licensed landfill, labor, notification to the State of Minnesota if
applicable and materials.

SCOPE OF WORK-
REMOVAL OF ASBESTOS AS PER REPORT
16000.00

NOTES:

TOTAL 16000.00
Quote is good for 30 days

Balance due upon completion.

If this is acceptable please sign and date below and return a copy to our office either by fax
(218) 262 1273 or emaii Matt@Abatetek.com

X

Accepted By Date

Thank you for the opportunity to bid this project
Matthew Cuffe
218-929-2800

4992 heritage drive Duluth mn 55803 218-929-2500
http://www.AbateTek.com - Matt@AbateTek.com



ORDINANCE NO. 2025-04

AN ORDINANCE OF THE CITY OF NASHWAUK, MINNESOTA, AMENDING NASHWAUK
CITY ORDINANCES BY ADDING A CHAPTER 96 ENTITLED “TREES” AND ADOPTING
BY REFERENCE NASHWAUK CITY CRDINANCES CHAPTER 10 GENERAL PROVISIONS,
SECTION 10.99 GENERAL PENALTY, WHICH, AMONG OTHER THINGS, CONTAINS
PENALTY PROVISIONS.

WHEREAS, the City of Nashwauk seeks to regulate trees within the
City.

NOW, THEREFORE, THE CITY COUNCIL OF NASHWAUK, MINNESOTA, ORDAINS:

Section 1. The Nashwauk City Code is hereby amended by adding a new
Chapter 96 entitled ‘Trees’ reading as follows:

“Chapter ©96. TREES.

Subd 1. Definitions. Terms used in this ordinance shall have the
following meanings ascribed to them:

Boulevard: The area between the curb and sidewalk, or the area
extending five feet from the edge of the street where no sidewalk
exists,

Diseased Tree: Any tree infected with a condition, such as Dutch Elm
disease or emerald ash borer, that poses a threat to other trees.

Public Right-of-Way: Land reserved for public infrastructure,
including boulevards and utility easements, and public sidewalks.

Hazardous Tree: A tree that, due to its condition, poses a risk to
public safety or property.

Subd. 2. Homeowner Responsibilities.

Tree Maintenance: Homeowners are responsible for maintenance, care,
and removal of trees on their property, including those that may
become diseased or hazardous.

Overhanging Branches: Homeowners must ensure that branches from
trees, bushes, and shrubs on their property do not obkstruct
sidewalks, streets, or public infrastructure.

Subd. 3. City Responsibilities.

Tree Maintenance: The City is responsible for maintenance, care, and
removal of trees on City property, including those that may becomnme

City of Washwauk
Ordinance Ne. 2025-04

Page 1 of 3



diseased or hazardous.
Subd. 4. Boulevard Tree Regulations.

Prohibition on Planting: No person shall plant trees, bushes, or
shrubs in the boulevard or public right of way and must maintain a
three-foot setback from the sidewalk or a five-foot setback from the
edge of the street where no sidewalk exists. remain three feot off

Sronoartiz ] 3 m ~ o

PEOPSTTY =T Re5s

Homeowners may plant flowers on the boulevard or within three feet
of the sidewalk or within five feet from the edge of the street
where no sidewalk exists; however, they should do so at their own
risk, as foliage in these areas is at high risk for damage. The City
shall not be responsible for damage to flowers planted in these
areas.

There are many trees that are already planted on the boulevards.
Existing boulevard trees, as they become hazardous or diseased, will
be removed.

Removal Policy:
1. City Responsibility: The City will remove trees in the
boulevard at its own expense if they are deemed hazardous or
diseased.

2. Homeowner Requests: If a homeowner requests the removal of a
boulevard tree that does not pose a safety concern, the removal
will be at the homeowner’s expense.

Subd. 5. Diseased or Hazardous Trees.

Inspection and Identification: The City will inspect trees on both
public and private property suspected of being diseased or
hazardous.

Notification: If a tree on private property is deemed hazardous or
diseased, the homeowner will receive a written notice requiring
removal within 30 days.

Second Opinion: A second opinion can be obtained by a certified
arborist at the expense of the property owner within 45 days of
notice from the City.

Failure to Comply: If the homeowner fails to remove the tree within
the specified period, the City may remove it and assess the cost to
the homeowner’s property taxes.

Subd. 6. Enforcement and Penalties.

City of Nashwauk
Ordinance No. 2025-04
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Enforcement Authority: Employees or law enforcement of the City of
Nashwauk will be the .enforcement authority.

Penalties: Violation of this ordinance may result in fines, liens,
or cther penalties as determined by the City Council.

Section 2. After adoption, signing and attestation, this ordinancse
shall be published once in the official newspaper of the City and
shall be in effect on and after the date follewing such publication.

Adopted by the City Council of Nashwauk, Minnesota, this 24th day cf

June 2025,

FOR ADOPTION: Councilor David Bruns, Councilor Tom Martire, Councilor
Sheila Jensen, Councilor Terry Sullivan, Mayor Greg Heyblom.

AGAINST ADOPTICN: None.
ABSENT: None.

CITY OF NASHWAUK

Greg Heyblom, Mayor
ATTEST:

April Kurtock, Clerk

The foregoing ordinance was reviewed and approved as to form.

City Attorney Andy Borland

Published in the Scenic Range News Forum on July 3, 2025. (Affidavit
of publication attached.)
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CITY OF NASHWAUK GET 27 2025
APPLICATION FOR ZONING PERMIT ok .
ORDINANCE REFERENCE-SECTION 17 TN e
{ ) - \_1_\— ]J L L

Please carefully complete this application. Failure to supply all of the required information will result in
the application being denied or returned. If your improvements also include electrical upgrades, you will
also need to complete a New Construction Electric Service Application.

Name of Applicant; \JMMZ_SO );@r“g,{,aa

Mailing Address: ’-J\f-} 3% G ﬂf@s}—!un;a@.‘ Yo/ 5519
Telephone Number: _ s . -

1. Address of Property where the development or improvements will occur:

177 1S Owaclhuwoaud

2, Property Size: width ft. depth ft. acres

3. Existing Zoning Classification:

4. Provide a detailed description of the development/improvements to be made. Include square footage
for building improvements and linear foot length for fence improvements:

O¥ia X il

5. The number of families, housekeeping units, or rental units the building is designed to
accommodate:

6. Existing conditions on the lot {what is currently on this property):

7. Include detailed building and improvement plans drawn to scale, showing the actual dimensions and
shape of the lot to be built on, the location, size and arrangement of all existing and proposed buildings,
structures, driveways and drainage or alterations all in relation to the lot lines.

8. Appropriate fees shall be included, and application must be complete to be accepted. Remit this
completed application to Amber Goss at agoss@nashwaukmn.gov or to City Hall at 301 Central Avenue,
Nashwauk.

9. Applicant’s Signature

-

10. Date Received (to be filled in by Zoning Office): Jj} .;"J 7 7/2 >
11. Date of Approval or Denial (circle one): ! /







CITY OF NASHWAUK
APPLICATION FOR ZONING PERMIT
(ORDINANCE REFERENCE-SECTION 17)

Please carefully complete this application. Failure to supply all of the required information will result in
the application being denied or returned. If your improvements also include electrical upgrades, you will
also need to complete a New Construction Electric Service Application.

VA ; :
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2. Property Size: width ft. depth____ft. U2 ¥ acres
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3. Existing Zoning Classification:

4. Provide a detailed description of the development/improvements to be made. Include square foatage
for building improvements and linear foot length for fence improvements:
12 v 26 5hed (2o ®l =1

5. The number of families, housekeeping units, or rental units the building is designed to
accommodate: &

6. Existing conditions on the lot (what is currently on this property): )
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7. include detailed building and improvement plans drawn to scale, showing the actual dimensions and
shape of the lot to be built on, the location, size and arrangement of all existing and proposed buildings,
structures, driveways and drainage or alterations all in relation to the lot lines.

8. Appropriate fees shall be included, and application must be complete to be accepted. Remit this
completed application to Amber Goss at agoss@nashwaukmn.gov or to City Hall at 301 Central Avenue,
Nashwauk. '

; 2
. & 7 T
9. Applicant’s Signature: L) J;‘mh

10. Date Received (to be filled in by Zoning Office): f{} i g‘f/’ - 2_'7'
11. Date of Approval or Denial {(circle one):
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Section 12.01 Minnesota Paid Leave

Overview

The city provides time off to eligible employees who qualify for Minnesota Paid Leave (MNPL)
benefits under Minnesota law. The city of Nashwauk is a participant in the State of Minnesota’s
Paid Leave program. MNPL benefits are funded through premium contributions payable to the
State of Minnesota. The premium cost will be split between the city and employee as follows:
The c1ty of Nashwauk will pay 50% of the required premium and employees will pay 50% of the
premium cost through payroll deductions starting January 1, 2026.

Eligibility
Eligibility determinations for MNPL benefits are made by the State of Minnesota. Generally, to
be eligible for MNPL, you must:
e Work at least 50% of the time from a location in Minnesota, including employees who
work from home or spend time in other states occasionally.
e Meet the financial eligibility requirements by having earned over a specific amount of
wages as defined by under Minnesota law at the time of your requested leave.

Benefit Amount
An employee's weekly MNPL benefits are calculated and determined by the Minnesota
Department of Employment and Economic Development (DEED).

Leave Entitlement and Usage
The State of Minnesota may approve MNPL leave for the following conditions in a benefit year:
e Up to 12 weeks of medical leave (for yourself) to take care of yourself for a serious
health condition, including pregnancy, childbirth, recovery, or surgery.
e Up to 12 weeks of family leave to:
o Bond with a child through birth, adoption, or foster placement
o Care for a family member with a serious health condition
o Support a military family member called to active duty
o Receive covered types of care for yourself or a family member because of
domestic abuse, sexual assault, or stalking

You can take both types of leave in the same year, but you cannot exceed 20 weeks total within a
single benefit year. For example, an employee may be entitled to 12 weeks of family leave to
bond with a child and another 8 weeks of medical leave for their serious health condition. Your
benefit year starts the first day you take Paid Leave. There is no waiting period for MNPL if you
are granted the benefit.

MNPL Intcrmittent Leave
Employees may apply for intermittent leave in most cases, provided the leave is reasonable and
appropriate to the needs of the individual requiring care.

A) Eligibility

| This rmalerial is provided as general information and is not a substitufe for legal advice. Consult your attorney for advice concerning specific situations.
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In addition to the other eligibility requirements under the MN Paid Leave law, employees
seeking intermittent leave must have at least eight hours of accumulated leave (unless more than
30 days have lapsed since taking the initial leave).

B) Notice

In situations where employees seek MNPL on an intermittent basis, employees must make a
reasonable effort to provide written notice to the City Clerk’s Office of the need for intermittent
leave before applying for MNPL benefits through the State program. As part of the notice,
employees must provide the city with the following: 1) proposed intermittent leave schedule; and
2) a completed certification from a health care provider identifying the leave as necessary and a
reasonable estimate of the frequency and duration and treatment schedule for the leave.

C) Increments of Leave & Maxinmum Number of Hours

Consistent with other forms of leave provided by the city, employees may take intermittent leave
in increments of one calendar day. If eligible for intermittent leave, the city allows a maximum
of 480 hours of intermittent leave in any 12-month period. After reaching the maximum amount
of allowed intermittent leave, employees may request continuous MNPL provided the continuous
leave does not exceed the maximum amount of MNPL allowed by law.

Definitions
o  Family member includes:
o Spouse or partner
o Child (including biological, adopted, step, or foster children, or a child you raise
even if you are not legally related)
Parent or person who raised you
Sibling
Grandchild or grandparent
In-laws (including son, daughter, father, or mother)

O 0 0 0 0

¢ A serious health condition means a physical or mental illness, injury, impairment,
condition, or substance use disorder. Taking care of yourself for this serious condition
may involve evaluation, treatment, inpatient care, recovery, or not being able to perform
regular work, attend school, or do regular daily activities. This includes childbirth,
conditions related to pregnancy, or surgery.

Notice

Prior to starting a claim with the State, employees should reach out to the City Clerk’s Office to
notify your intention to take leave. If the need is foreseeable, we ask that you provide at least
two-weeks notice prior to taking leave. If the leave is not foreseeable you will still be able to take
leave under MNPL and we ask that you provide as much notice as possible.

How to Apply for Minnesota Paid Leave
After your leave has been discussed you may apply for MNPL through the Minnesota Paid
Leave’s portal online or via their phone provided https://mn.gov/deed/paidleave/employees/fag/

Anyone close to you who depends on you like family, even if not related by blood:

This material is provided as general information and is not a substitute for legal advice. Consult your attorney for advice conceming specific situations.
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Interaction with Other Laws and Benefits

MNPL will run concurrently with any leave and/or wage supplement for which you may be
eligible for under local, state, or federal law which may include: Family and Medical Leave Act
(FMLA) and/or Minnesota Women’s Economic Security Act (WESA) pregnancy and parenting
leave.

Supplementing MNPL Benefits with Accrued Paid Leave

If you are receiving MNPL benefits, the city allows you to supplement, or "top off," your MNPL
benefits with any accrued but unused paid leave. If you choose to supplement your MNPL
benefits in this way, the combined weekly sum of MNPL benefits and city-provided paid leave
benefits cannot exceed your Individual Average Weekly Wage (IAWW). For more information,
contact the City Clerk’s Office.

Maintaining Health Coverage During Leave

Unless the employee revokes coverage while on MNPL, the city will continue to provide group
health insurance coverage for an employee on MNPL under the same conditions as the coverage
was provided before the employee took leave. You must continue to make timely payments of
your share of the premiums for such coverage. If you are not using paid time off to cover part or
all of the leave, you will be responsible for remitting your portion of health premiums to the city
in order to ensure continuation of benefits.

Group health insurance may be cancelled if an employee’s premium payment is 30 days late.
Before terminating coverage, the city will provide written notice to the employee at least 15 days
before the coverage is terminated listing the final date payment is due (30 days past the due date)
to avoid cancellation and the date coverage will end if payment is not received.

An employec's share of premium payments for their group health insurance coverage may, at the
employee's option, be:
1. prepaid at or before the start of the leave in which your health deductions may be
modified to accept the agreed upon amounts and cadence of premium deductions;
2. arranged to write a check every 4 weeks for the duration that the employee may be out;

Coverage that lapses due to nonpayment of premiums will be reinstated immediately upon return
to work without a waiting period.

Reinstatement

Upon return from covered MNPL, you will be reinstated to your previous position or to an
equivalent position, with the same status, pay, employment benefits, length-of-service credit, and
seniority credit as of the date of leave as long as you have worked for the city for a minimum of
90 calendar days.

Upon return to work, if it becomes evident that the employee is unable to perform the key
essential functions of their position (with or without reasonable accommodation), the city may
engage in an interactive process, consistent with the American with Disability Act (ADA) and/or
Minnesota Human Rights Act (MHRA) and other applicable workplace policies, including
workplace safety protocols, to determine appropriate next steps.

This material is provided as general information and is not a substitute for legal advice. Consult your attorney for advice concerning specific situations.
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Retaliation
The city will not interfere or retaliate against employees who request or take leave in accordance
with the MN Paid Leave law.

Section 12.20 Family and Medical Leave

ELIGIBILITY
To qualify to take Family and Medical Leave Act (“FMLA”) leave under this policy, an
employee must meet all the following conditions:

Have worked for the city for 12 months (or 52 weeks) prior to the date the leave is to
commence. The 12 months or 52 weeks need not have been consecutive; however, the
city will not consider any service seven years prior to the employee’s most recent hire
date.

Have worked at least 1,250 hours during the 12-month period prior to the date when the
leave is requested to commence. The principles established under the Fair Labor
Standards Act (“FLSA”) determine the number of hours worked by an employee.

The 1250 hours include only on-the-clock hours worked and do not include leave, PTO,
or vacation hours.

TYPES OF LEAVE COVERED BY FMLA
Leave will be granted to all eligible employees for any of the following reasons:

The birth of a child, including prenatal care, or placement of a child with the employee
for adoption or foster care;

To care for a spouse, child, or parent who has a serious health condition;

Due to a serious health condition that makes the employee unable to perform the essential
functions of the position;

A covered military member’s active duty or call to duty or to care for a covered military
member (Military Caregiver and Qualified Exigency Leave) (described below).

DEFINITIONS

“Spouse” does not include domestic partners or common-law spouses.

“Caring for” a covered family member includes psychological as well as physical care.

It also includes acquiring care and sharing care duties. An eligible “child,” with some

exceptions, is under 18 years of age.

An eligible “parent™ includes a biological parent or a person who stood in the place of a

parent.

“Serious Health Condition” means an illness, injury, impairment, or physical or mental

condition that involves one of the following:

o Hospital Care: Any period of incapacity or treatment connected with inpatient care
(i.e., an overnight stay) in a hospital, hospice, or residential medical care facility;

o Pregnancy: Any period of incapacity due to pregnancy, prenatal medical care or
childbirth;

o Absence Plus Treatment: A period of incapacity of more than three consecutive
calendar days that also involves continuing treatment by or under the supervision of a
health care provider.

This material is provided as general information and 1s not a substitute for legal advice, Censult your attorney for advice concerning specific situations.
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o Chronic Conditions Requiring Treatments: An incapacity from a chronic
condition which requires periodic visits for treatment by a health care provider,
continues over an extended period of time, and may cause episodic rather than a
continuing period of incapacity;

o Permanent/Long-Term Conditions Requiring Supervision

o Multiple Treatments: Any period of absence to receive multiple treatments
(including any period of recovery therefrom) by a health care provider or by a
provider of health care services under orders of, or on referral by, a health care
provider.

LENGTH AND AMOUNT OF LEAVE
The length of FMLA leave is not to exceed twelve (12) weeks in any twelve (12) month period.
The leave year is calculated based on a looking forward basis.

The entitlement to FMLA leave for the birth or placement of a child for adoption expires twelve
(12) months after the birth or placement of that child.

BOW LEAVE MAY BE TAKEN

FMLA leave may be taken for 12 (or less) consecutive weeks, may be used intermittently (a day
periodically when needed), or may be used to reduce the workweek or workday, resulting in a
reduced work schedule. In all cases, the leave may not exceed a total of 12 work weeks.

Intermittent leave may be taken when medically necessary for the employee’s serious health
condition or to care for a family member with a serious health condition. Intermittent leave must
be documented in the medical certification form as medically necessary.

If an employee is taking intermittent leave or leave on a reduced schedule for planned medical
treatment, the employee must make a reasonable effort to schedule the treatment so as to not
disrupt the city’s business.

In instances when intermittent or reduced schedule leave for the employee or employee's family
member is foreseeable or is for planned medical treatment, including recovery from a serious
health condition, the city may temporarily transfer an employee to an available alternative
position with equivalent pay and benefits if the alternative position would better accommodate
the intermittent or reduced schedule.

Intermittent/reduced scheduled leave may be taken to care for a newborn or newly placed
adopted or foster care child only with the city’s approval.

PROCEDURE FOR REQUESTING LEAVE AND NOTICE
All employees requesting FMLA leave must provide written or verbal notice of the need for the
leave to the City Clerk’s Office.

When the need for the leave is foresecable, the employee must give verbal or written notice to
their supervisor at least thirty (30) days prior to the date on which leave is to begin.

This material is provided as general information and is not a substitute for legal advice. Consult your atterney for advice concerning specific situations.
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If thirty (30) days’ notice cannot be given, the employee is required to give as much notice as
practicable, including following required call-in procedures.

The city requires an employee on FMLA leave to report periodically on the employee’s status
and intent to return to work.

CERTIFICATION AND DOCUMENTATION REQUIREMENTS

For leave due to an employee’s serious health condition or that of an employee’s family member,
the city may require the completion of a Medical Certification form by the attending physician or
practitioner as allowed by law. The form must be submitted by the employee to the city
Administrator within fifteen (15) calendar days after leave is requested. If the form is not
submitted in a timely fashion, the employee must provide a reasonable explanation for the delay.
Failure to provide medical certification may result in a denial or delay of the FMLA leave.

When leave is due to an employee’s own serious health condition, a fitness for duty certification
(FFD) will be required before an employee can return to work. Failure to timely provide such
certification may eliminate or delay an employee’s right to reinstatement under the FMLA.

If an employee is using intermittent leave and reasonable safety concerns exist regarding the
employee’s ability to perform their duties, a FFD certificate may be required as frequently as
every 30 days during periods when the employee has used intermittent leave.

Recertification of leave may be required if the employee requests an extension of the original
length approved by the city or if the circumstances regarding the leave have changed.
Additionally, recertification may be required if there is a question as to the validity of the
certification or if the employee is unable to return to work due to the serious health condition.

ANNUAL MEDICAL CERTIFICATION AND RECERTIFICATION

Where the employee's need for leave due to the employee's own serious health condition lasts
beyond a single leave year, the city will require employees to provide a new medical certification
in each subsequent leave year.

REINSTATEMENT
Employees returning from Family and Medical Leave will be reinstated in the same position or a
position equivalent in pay, benefits, and other terms and conditions of employment.

An employee on FMLA leave has no greater right to reinstatement or to other benefits and
conditions of employment than if the employee had been continuously employed during the
FMLA leave period.

GROUP HEALTH INSURANCE AND OTHER BENEFITS, CONCURRENT LEAVE
AND SUBSTITUTION OF PAID LEAVE

Group Health Insurance.

An employee granted leave under this policy will continue to be covered under the city's group
health and dental insurance plan under the same conditions and at the same level of city
contribution as would have been provided had the employee been continuously employed during
the leave period. The emplovee will be required to continue payvment of the employee portion of
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group insurance coverage while on leave. Arrangements for payment of the employee's portion
of premiums must be made by the employee with the city.

Group health insurance may be cancelled if an employee’s premium payment is 30 days late.
Before terminating coverage, the city will provide written notice to the employee at least 15 days
before the coverage is terminated listing the final date payment is due (30 days past the due date)
to avoid cancellation and the date coverage will end if payment is not received.

An employee's share of premium payments for their group health insurance coverage may, at the
employee's option, be:
1. prepaid at or before the start of the leave in which your health deductions may be
modified to accept the agreed upon amounts and cadence of premium deductions;
2. arranged to write a check every 4 weeks for the duration that the employee may be out;

Coverage that lapses due to nonpayment of premiums will be reinstated immediately upon return
to work without a waiting period.

If there are changes in the city's contribution levels while the employee is on leave, those
changes will take place as if the employee were still on the job.

Interaction with Other Laws and Benefits:

FMLA will run concurrently with any leave and/or wage supplement for which you may be
eligible for under local, state, or federal law which may include: Minnesota Paid Leave (MNPL)
or Minnesota Women’s Economic Security Act (WESA) pregnancy and parenting leave.

If you are receiving MNPL or STD benefits while you are out on FMLA, you may be able to
supplement, or "top off," your MNPL benefits with any accrued but unused paid leave. If you
choose to supplement your MNPL benefits in this way, the combined weekly sum of MNPL
benefits and employer-provided paid leave benefits cannot exceed your Individual Average
Weekly Wage (IAWW). For more information, contact the City Clerk’s Office.

Rights to additional continued benetits will depend on whether leave is paid or unpaid.
Employees may choose, but are not required, to use disability leave benefits (short-term
disability or long-term disability), accrued vacation, PTO, Sick Leave/Earned Sick and Safe
Time leave benefits concurrently with FMLA.

FAILURE TO RETURN TO WORK AFTER FMLA

Except when the employee is also receiving MN Paid Leave benefits, under certain
circumstances, if the employee does not return to work at the end of the FMLA leave for at least
30 calendar days, the city may require the employee to repay the portion of the monthly cost paid
by the city for group health plan benefits. The city may also require the employee to repay any
amounts the city paid on the employee’s behalf to maintain benefits other than group health plan
benefits.

FMLA — QUALIFIED EXIGENCY AND MILTARY CAREGIVER LEAVE

Qualified Exigency
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Eligible employees whose spouse, son, daughter, or parent either has been notified of an
impending call or order to covered active military duty or who is already on covered active duty
may take up to 12 weeks of leave for reasons related to or affected by the family member’s call-
up or service.

The qualifying exigency must be one of the following: (1) short-notice deployment; (2) military
events and activities; (3) childcare and school activities; (3) financial and legal arrangements; (5)
counseling; (6) rest and recuperation; (7) post-deployment activities; (8) parental care; or (9)
additional activities that arise out of active duty, provided that the employer and employee agree,
including agreement on timing and duration of the leave.

Military Caregiver Leave

An employee eligible for FMLA leave who is the spouse, son, daughter, parent, or next of kin of
a covered servicemember may take up to 26 weeks in a single 12-month period to care for that
servicemember.

The family member must be a current member of the Armed Forces (including a member of the
National Guard or Reserves), who has a serious injury or illness incurred in the line of duty on
active duty for which they are undergoing medical treatment, recuperation, or therapy, or
otherwise is on outpatient status or on the temporary disability retired list. Eligible employees
may not take leave under this provision to care for former members of the Armed Forces, former
members of the National Guard and Reserves, or members on the permanent disability retired
list.

Definitions for this section

* A “son or daughter of a covered servicemember” means the covered servicemember’s
biological, adopted, or foster child, stepchild, legal ward, or a child for whom the covered
servicemember stood in loco parentis, and who is of any age.

e A “parent of a covered servicemember” means a covered servicemember’s biological,
adoptive, step, or foster father or mother, or any other individual who stood in loco
parentis to the covered servicemember. This term does not include parents “in law.”

e The “next of kin of a covered servicemember” is the nearest blood relative, other than
the covered servicemember’s spouse, parent, son, or daughter, in the following order of
priority: blood relatives who have been granted legal custody of the servicemember by
court decree or statutory provisions, brothers and sisters, grandparents, aunts and uncles,
and first cousins, unless the covered servicemember has specifically designated in writing
another blood relative as their nearest blood relative for purposes of military caregiver
leave under the FMLA. When no such designation is made, and there are multiple family
members with the same level of relationship to the covered servicemember, all such
family members shall be considered the covered servicemember’s next of kin and may
take FMLA leave to provide care to the covered servicemember, either consecutively or
simultaneously. When such designation has been made, the designated individual shall be
deemed to be the covered servicemember’s only next of kin.

o “Covered active duty” means:
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o “Covered active duty” for members of a regular component of the Armed Forces
means duty during deployment of the member with the Armed Forces to a foreign
country.

o “Covered active duty” for members of the reserve components of the Armed
Forces (members of the U.S. National Guard and Reserves) means duty during
deployment of the member with the Armed Forces to a foreign country under a
call or order to active duty in a contingency operation as defined in section
101(a)(13)(B) of Title 10 of the United States Code.

e “Covered servicemember” means:

o An Armed Forces member (including the National Guard or Reserves)
undergoing medical treatment, recuperation, or therapy or otherwise in outpatient
status or on the temporary disability retired list, for a serious injury or illness™; or

o A veteran who is undergoing medical treatment, recuperation, or therapy, for a
serious injury or illness and who was a member of the Armed Forces (including a
member of the National Guard or Reserves) at any time during the period of 5
years preceding the date on which the veteran undergoes that medical treatment,
recuperation, or therapy.

e “Serious injury or illness” means:

o Inthe case of a member of the Armed Forces (including a member of the National
Guard or Reserves), means an injury or illness that was incurred by the member in
line of duty on active duty in the Armed Forces (or existed before the beginning
of the member’s active duty and was aggravated by service in line of duty on
active duty in the Armed Forces) and that may render the member medically unfit
to perform the duties of the member’s office, grade, rank, or rating; and

o Inthe case of a veteran who was a member of the Armed Forces (including a
member of the National Guard or Reserves) at any time during a period when the
person was a covered servicemember, means a qualifying (as defined by the
Secretary of Labor) injury or illness incurred by a covered servicemember in the
line of duty on active duty that may render the servicemember medically unfit to
perform the duties of their office, grade, rank or rating.

AMOUNT OF LEAVE - QUALIFIED EXIGENCY
An eligible employee can take up to 12 weeks of leave for a qualified exigency under the FMLA.

AMOUNT OF LEAVE - MILITARY CAREGIVER

An eligible employee taking military caregiver leave is entitled to 26 workweeks of leave during
a “single 12-month period.” The “single 12-month period” begins on the first day the eligible
employee takes FMLA leave to care for a covered servicemember and ends 12 months after that
date.

Leave taken for any FMLA reason counts towards the 26-week entitlement. If an employee does
not take all 26 workweeks of leave to care for a covered servicemember during this “single 12-
month period,” the remaining part of the 26 workweeks of leave entitlement to care for the
covered servicemember is forfeited. 29 C.F.R. § 825.127(e)(1) (2017).

CERTIFICATION OF QUALIFYING EXIGENCY FOR MILITARY FAMILY LEAVE
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The city will require certification of the qualifying exigency for military family leave. The
employee must respond to such a request within 15 days of the request or provide a reasonable
explanation for the delay. Failure to provide certification may result in a denial of continuation of
leave. This certification will be provided using the DOL Certification of Qualifying Exigency for
Military Family Leave.

CERTIFICATION FOR SERIOUS INJURY OR ILLNESS OF COVERED
SERVICEMEMBER FOR MILITARY FAMILY LEAVE

The city will require certification for the serious injury or illness of the covered servicemember.
The employee must respond to such a request within 15 days of the request or provide a
reasonable explanation for the delay. Failure to provide certification may result in a denial of
continuation of leave. This certification will be provided using the DOL Certification for Serious
Injury or Illness of Covered Servicemember.

All other provisions of the FMLA policy, including Use of Paid Leave, Employee Status and
Benefits During Leave, Procedure for Requesting Leave, and Benefits During Leave and
Reinstatement, are outlined above in the FMLA policy.
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League of Minnesota Cities Model Policy: 8/M12/2025
Personnel Policy Template Page 10



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into between the City of Nashwauk (hereafter
“Employer”) and AFSCME Minnesota Council No. 65, Local 81, Chapter 8 (hereafter “Union™).

Subject: Minnesota Paid Leave Law Premium Cost Sharing
Purpose

This Memorandum of Understanding (“MOU?”) is entered into by and between the City of
Nashwauk (“Employer”) and AFSCME Council 65 (“Union™), representing the employees
covered under the current Collective Bargaining Agreement (“CBA”™). The purpose of this MOU
is to clarify and memorialize the parties’ understanding regarding implementation of the
Minnesota Paid Leave law (Minnesota Statutes Chapter 268B) and the associated premium
contributions.

Background

The State of Minnesota has enacted a Paid Leave program, effective January 1, 2026, providing
eligible employees with paid family and medical leave benefits. The law requires contributions
to the Paid Leave program through a payroll premium, which may be shared between employers
and employees.

Agreement

l. Premium Contribution:
The Employer and the Union agree that the total premium required under the Minnesota
Paid Leave law shall be split equally between the Employer and the employee on a 50/50
basis, consistent with the provisions of Minnesota Statutes Chapter 268B.

2. Payroll Deduction:
The employee’s portion of the premium will be automatically deducted from wages and
remitted by the Employer in accordance with State requirements.

3. Implementation:
Premium deductions and payments will commence as required by State law and
guidance, or as otherwise directed by the Minnesota Department of Employment and
Economic Development (DEED).

4. Supplementing MNPL Benefits with Accrued Paid Leave
Sick leave, or other paid time off provided for in this Agreement may be utilized as a
supplemental benefit by employees who qualify for the Minnesota Paid Family Medical
Leave program under Minnesota Statute Chapter 268B. The total amount of family or
medical leave benefits provided, plus the use of accrued or otherwise earned leave, shall
not exceed 100% of the regular wage or salary of the employee. Employees may not be
required to first exhaust accumulated sick, vacation or other forms of paid time off before




or while utilizing the Minnesota Paid Family Medical Leave under Minnesota Statute
Chapter 268B. An employee may, at their discretion, utilize sick, vacation, or other forms
of paid time off or disability insurance program benefits in lieu of Paid Family Medical
Leave program benefits.

5. Non-Precedent:
This MOU is intended solely to address the cost-sharing and implementation of the
Minnesota Paid Leave program. It does not create a precedent for future negotiations or
modify any other terms or conditions of the existing Collective Bargaining Agreement
except as specifically stated herein.

6. Duration:
This MOU shall remain in effect for the duration of the current Collective Bargaining
Agreement and may be revised by mutual written agreement of the parties or as required
by changes to State law.

Signatures

For the City of Nashwauk

Mayor, Greg Heyblom

City Administrator/Clerk, April Kurtock

Date

For AFSCMCounci] No. 65

Business Agent

11/3/2025
Date




MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MQOU™) is made and entered into by and between the City
of Nashwauk, hereinafier referred to as the "Employer” and the Law Enforcement Labor Services,
Inc. Local 471, representing the Police Officers Unit, hereinafter referred to as the "Union"
(collectively, the “Parties™).

Subjeet: Minnesota Paid Leave Law Premium Cost Sharing
Purpose

This Memorandum of Understanding (“MOU”) is entered into by and between the City of
Nashwauk (“Employer”) and Law Enforcement Labor Services, Inc. (“Union™), representing the
employees covered under the current Collective Bargaining Agreement (“CBA™). The purpose of
this MOU is to clarify and memorialize the parties’ understanding regarding implementation of
the Minnesota Paid Leave law (Minnesota Statutes Chapter 268B) and the associated premium
contributions.

Background

The State of Minnesota has enacted a Paid Leave program, effective January 1, 2026, providing
eligible employees with paid family and medical leave benefits. The law requires contributions
to the Paid Leave program through a payroll premium, which may be shared between employers
and employees.

Agreement

1. Premiwm Contribution:
The Employer and the Union agree that the total premium required under the Minnesota
Paid Leave law shall be split equally between the Employer and the employee on a 50/50
hasis, consistent with the provisions of Minnesota Statutes Chapter 268B.

2. Payroll Deduction:
The employee’s portion of the premium will be automatically deducted from wages and
remitted by the Employer in accordance with State requirements.

3. Implementation:
Premium deductions and payments will commence as required by State law and
guidance, or as otherwise directed by the Minnesota Department of Employment and
Economic Development (DEED).

4. Supplementing MNPL Benefits with Acerned Paid Leave
Employees receiving MNPL benefits may supplement or “top off” their MNPL benefits
with any accrued but unused paid leave, If employees choose to supplement their MNPL
benefits in this way, the combined weekly sum of MNPL benefits and city-provided paid
leave benefits cannot exceed the Individual Average Weekly Wage (IAWW),




5. Non-Precedent:
This MOU is intended solely to address the cost-sharing and implementation of the
Minnesota Paid Leave program. It does not create a precedent for future negotiations or
modify any other terms or conditions of the existing Collective Bargaining Agreement
except as specifically stated herein.

6. Duration:
This MOU shall remain in effect for the duration of the current Collective Bargaining
Agreement and may be revised by mutual written agreement of the parties or as required
by changes to State law.

Signatures

For the City of Nashwauk

Mayor, Greg Heyblom

City Administrator/Clerk, April Kurtock

Date

For LELS

Coerf ZYr—

Member \J

T,

Businegs Agent

10'%\\’10?_,5;/

Date




MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into between the City of Nashwauk (hereafter
“Employer”} and Minnesota Association of Professional Employees (hereafter “Union™).

Subject: Minnesota Paid Leave Law Premium Cost Sharing
Purpose

This Memorandum of Understanding (“MOU”) is entered into by and between the City of
Nashwauk (“Employer”) and Minnesota Association of Professional Employees (“Union”),
representing the employees covered under the current Collective Bargaining Agreement
(“CBA”). The purpose of this MOU is to clarify and memorialize the parties’ understanding
regarding implementation of the Minnesota Paid Leave law (Minnesota Statutes Chapter 268B)
and the associated premium contributions.

Background

The State of Minnesota has enacted a Paid Leave program, effective January 1, 2026, providing
eligible employees with paid family and medical leave benefits. The law requires contributions
to the Paid Leave program through a payroll premium, which may be shared between employers
and employees.

Agreement

1. Premium Contribution:
The Employer and the Union agree that the total premium required under the Minnesota
Paid Leave law shall be split equally between the Employer and the employee on a 50/50
basis, consistent with the provisions of Minnesota Statutes Chapter 268B.

2. Payroll Deduction:
The employee’s portion of the premium will be automatically deducted from wages and
remitted by the Employer in accordance with State requirements.

3. Implementation:
Premium deductions and payments will commence as required by State law and
guidance, or as otherwise directed by the Minnesota Department of Employment and
Economic Development (DEED).

4. Non-Precedent:
This MOU is intended solely to address the cost-sharing and implementation of the
Minnesota Paid Leave program. It does not create a precedent for future negotiations or
modify any other terms or conditions of the existing Collective Bargaining Agreement
except as specifically stated herein.




5. Duration:
This MOU shall remain in effect for the duration of the current Collective Bargaining
Agreement and may be revised by mutual written agreement of the parties or as required
by changes to State law.

Signatures

For the City of Nashwauk

Mayor, Greg Heyblom

City Administrator/Clerk, April Kurtock

Date

For MAPE

Covambesn

Member

b

Business Agent

11/4/25
Date




City of Nashwauk Notice of Proposed Total Budget and
Property Taxes

The Nashwauk City Council will hold a public hearing on
its budget and the amount of property taxes it is proposing ;

to collect to pay for the cost of services the City will
provide in 2026.

All Nashwauk taxpayers are invited to attend the public
hearing of the City Council to express their opinions on the
budget and on the proposed amount of 2026 property taxes.
The hearing will be held during the regularly scheduled
City Council meeting on Tuesday, December 9, 2025,
which begins at 5:30. The public hearing will begin at
approximately 6:00 p.m.

Nashwauk City Hall
301 Central Ave
Nashwauk MN 55769
218-885-1210



